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Executive Director-Comptroller
7E12 Hgs

I am advised that although the Honor and
Merit Awards Board does not wish to list the
Intelligence Medal of Merit under valor they do
intend, in the future as in the past, to recommend
this medal for valor in exceptional cases.

s
RLB

13 AUG MBS

Deputy Director for Support 7Di8 Hgs

EO-DD/S:VRT:nfa (11 Aug 65)
Distribution:
Orig—/ﬁdse w/0 & 1 of DD/S 65-3687
1"~ DD/S Subject w/cc of DD/S 65-3687
1 - DD/S Chrono
o5

DD/S 65-3687: Memo dtd 43 AC® "% to ExDir-Compt fm DD/S, subj:
Honor and Merit Awards
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13 AUG 1965

MEMORANIUM FOR: Exeontive DirsctoreComptrollar
SUBJECT : Homor and YMerit Awerds

REPERBHCES t a. Memo dvd 2, July 65 for V8 fr Ex. Dir.-Coampt.
reviewing preposed olanges in Honor and Merit
Awerds Progren

b, Mems 6td L Aug 65 for ix, Dir.-Oompt. Ir DYS,
above subj

1. The Benor snd Merit Awerds Board met 4 A to ton~
sider ths revision of the controlling regulatiom,

2, MrJ _ | peesentec your suggestion to establish a Certifi
m:wmemxfm ce anit a Cortificats of Distinetia: for
Valor. The Board was of the cpimion that the present merds giwen for
berolsm or valor, the Distingudshod Intellijsnce Cross, the Intalligence
sw,wmwmmrwmm,mmfwmwﬁ
valer perforwed by sployees. The Intelligunte Medal of Merit,
although normally mmnded for meritorious sarvies, has dlso been given
for acts of wmler wmder conditioss of hasard. The Donrd is of e
mmtwmamuu%mmammmwm
Arxy.

3. M&mﬂtufﬂahtufmtmm;, 3 new regulation will be
P r

prepared Yy Mr Office coordimtion. The regulation vill
seb forth the 8 recoecwmided mmrds for Valor, Performance, ard
Service as follows:

Yalox,

The Initalligence Star

The Distingxisied Intelligence Medal
The Intalligenne Medal of Merit
Cartificate of Distinction
Cortifliaate of Merit

P
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Service

Certificate of Exxeptionel Service
Length of Sarvios Certificates
Paderal Servics RNetdrement Certificates

L, The majer changes ars:

3. The alisination of the word "Harit® from the
prosent Certificate of Marit with Distinction to aveld
aia_d.%arity and nisunderstaniing with the Certificats of

b, Establishmant of s Certifieate of Excsptional

-

5. The Board desires thai the Certificate of Execeptional Service
will ocver service iz an arva suweh as Saigon but the of
sffectiive performance will sviid sutometic presentatien., Murther, it
will not be awurdsd for merels being present in a logale
and will only be given for effectiva perforammce e serving endor
conditions of hazard or extrewms hardsiip.

6, The DO/P repressutative reccmmendsd the delstion of the pro-
vision in the present regulation for making cash swards., None of the
other nesbers could see the logic of such setion vhen cash swards
have been authorized by the Congress. Ais a result, the god
regulation, when written, wil! continue to show the avallability o

7. Unless you Bave reooived sawe iafermtion samcerning an
Smmdment to Bxecutiwe Order 11016 from the Deputy Under Secretary
of State for Admindstratian, :n anser to youwr letter of 2 June 1965,
B9 progress has been mads rogurding the Purple Hsart., No information
has bosn received by thls OffSce or the Office of Oeneral Cowmsel.

By Mr. Acting Chalrmm of the Board, will rewrite
@? mntimed amnges and he will cirewlate

Signed
Re 5Lie 3anpermm:
Ihgutysm
(s o Wt
SA-DD/S:RBJH/ms (5 Aug 65)
Distribution:
Orig & 1 - Addresses
1 - DD/S Chrono
1 - DD/S Subject) w/REFS (DD/S 65-3L87, 65-300L0, 65-35L7)
1 - SA-DD/S(RBJH), w/DD/S 65-3547, 65-3495, 653487
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24 July 1965
MEMORANDUM FOR: Deputy Director for Support

Bob:

Per your request, I have reviewed the
attached Honor and Merit Awards memorandum, and I agree
that this is a good approach. I have some difficulty, however,
with the Certificate of Exceptional Service. Can't we think of
something which carries a connotation of valor? The Distin-
guished Intelligence Cross and the Intelligence Star do carry
such a connotation, I suppose, because they are well recognized
as being comparable to military awards for valor. For example,
the Army has a Bronze Star which can be awarded for either
meritorious service or valor. When it is awarded for valor,
it has a special "V'" on the ribbon. The Navy has a Commenda-
tion Medal,

I don't have any bright ideas but offer
this suggestion for your consideration; Why not use the Cer-
tificate of Distinction as an award which could be given for either
outstanding performance or valor? Perhaps when it is awarded
for valor, it could be called the Certificate of Distinction for
Valor. In any case, I would like to see us get some title which
will be recognized without any elaboration as an award for valor.

If I may, I would also like to review the
regulation with you before it is published.

25X1

L. K. White

Att

aE . T
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TO: Executive Director

ROOM NO. BUILDING
7D-59 HQS

REMARKS:

Colonel White:

Per our conversation today, attached
is the proposed revision in the Honor and
Merit Awards Program. I think itisa
good approach.

I would appreciate any comments you
wish to make.

STAT
R. lL.. bannerman
FROM: Deputy Director for Support
ROOM NO. BUILDING o STAT
Approved|FoF Bel&ase 2002/08/15QIA-RDP84100780R( 009P0040027-2
FORM NO . REPLACES FORM 35 8 7t GPO : 1957—0—439445 (47)
1FEB 55 24] WHICH MAY BE USED.
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MEMORANDUM FOR: Deputy Director for Support

SUBJECT

1.

2.

Honor and Merit Awsrds

This memorandum is for your information.

For some months the Honor and Merit Awards Board has been consldering

proposals designed to accamplish the following pollicy changeg in our present
Awards Programn:

e

a. to provide clearer delineation among the separate Honor and
Merit Awards so the basic purpose of each Award and its rela-
tive precedence can be dlstinguished more easily.

b. to Improve the means avallable for recognizing individuals
assigned to hazardous areas or hazardous duties.

c. to clarify current policy with respect to cash emoluments
that may accompany Honor and Merit Awards.

At its last meeting on 9 June the Honor and Merit Awards Board voted

unanimously to support the attached revieion to paragraph b of which,

we believe, will accamplish all three of our objectives by makIng

specific changes:

a. delineating Awarde for Valor from those for Performance, and

listing them in order of precedence under the two separale headings;

b. changing the title of the Certificate of Merit with Distinction to

Certificate of Distinction and modifying its description (by
eliminating reference to conditions of service, and other changes)

so 1t will be clearly a Performance Award and its brecedence easily

discernible;

c¢. modifying the description of the Intelligence Medal of Merit so
its relative precedence cen be distinguished more readily;

d. creating a new Certificate of Exceptional Service, third in
precedence among the Valor Awards, to recognize individusls who
perform duty under conditions of hazard or extreme hardsbip;

e. deleting reference to cash emoluments from the descripticons of
the Certificate of Distinection and the Certificate of Merit and
providing in a new subparagraph b(3) that cash awards up to §§
may accompany any of the four Performsnce Awards, the sun/ 4%
case to be at the discretion of the Board.

GRooF 1
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SUBJECT: Honor and Merit Awards

k., The foregoing changes, plue pending action to extend the Purnle Heart
to civilians of non-military agencies, should materially strengthen our Awards
Program. Before moving forward to coordinate the attached revisions in
with the Deputy Directorates, however, we are submitting them to you Ffor or-
mation. Your concurrence in principle is especially desired with respect to
the new Certificate of Exceptional Service since it represents an entirely new
Agency Award.

~ kmett D. Echols
irector of Persommel

Attach: A/S
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Q.

b.

SECTICON VI: AWARDS

HONOR AND MERIT AWARDS

GENERAL (No change)

CIA HONCR AND MERIT AWARDS

(1) VALOR AWARDS

1] (a) The Distinguished Intelligence Cross (figure 1) may be

(3] (&)

(c)

awarded only to a person officially affiliated with CIA,

for a voluntary act or series of acts of herolsm, involving
the acceptance of existing dangers with conspicuous fortitude
and exemplary courage.

The Intelligence Ster (figure 3) may be awarded only to a
person officially afflliated with CIA for an act or acts

of herolsm performed in the face of existing dangers with
praiseworthy fortitude and exemplary courage.

The Certificate of Exceptional Service may be awarded only

to a person officially affillated with CIA for performunce

of duty while serving under conditions g_f."_ hazard or extreme

hardship.

{(2) PERFORMANCE AWARDS

21 ()

The Distinguished Intelligence Medal (figure 2) may be awarded

only to a person officinlly affiliated with CIA for performance

of outstanding services or for achievement of a distinctly

exceptional nature in a duty of responsibility, the recults

of which constitute a major contribution to the mission of CIA.

downzrading and
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f4) (b) The Intelligence Medal of Merit (figure 4) may be awarded
only to a person officially affiliated with CIA, for the
performance of an especially meritorious service, or act,

or achievement conspicuously aebove normal dutles requiring

a high degree of initiative and extra effort which havc
contributed to the accomplishment of the mission of CIA.

[3) (c) A Certificate of Mgfif ¥{f¥ Distinction may be awarded
only to a person officially affiliated with CIA for sustained
superior performance gf g¢f#if¢ of duty of high value or a
significant single ect of special merit. Wpddy YhddL
ERRALLIBARS AR IALARE AEPPLLAAPE BF WARAYADUE ALEAELAAES
Aid dhf [Pd AEPRBARIAL Y A AGLAIEAE THo $R00/18 #3000/

[8) (&) A Certificate of Merit may be awarded only to a person

officially affiliated with CIA for sustained superior per-

Tformance of duty or a significant single act of merit.

AL HAf PE Aeipididd Vi A HSTMdAE o 1P/

(3) CASH AWARDS

Cash Awards up to $5,000 may accompahy any of the four awards
recommended
for performance, the suy in each case to be at the discretion

9_:@_ the Honor and Merit Awards Board.

* ¥ ¥ ¥
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MEMORARIUM FOR: Exscutive Director-Compirdiler
SUBJECT ¢ Hemor and Herit Lwards

1 Heme dtd 24 Jaly 65 te ID/A fr Ex. Dir.-Cowpt,
mpwwﬂmmmmm

1. Immediately after your 2, July concerning the
Hopor snd Merit Awards Prograe émmmkmmm
forth Mwwé& Be::tw whﬁ.gtm 25X1
a o
Wdh@t&mﬂ&rﬂ@ua%ﬂmh&dr@mtwa

2. This, sccording to Mr.| | was gonerally the Board's 25X1
:ztinunaﬁ.tahu spting, for the Cartificate war
0 be more like & Theater 4ms one for Valor. Veloer

!Ilar Beth tm, ’ Performance” mnd ”W, would
!:gmﬂ npndatery rather ther a Theate:r
sutomatic prumuﬁm.

5. We agres with Mr, Zohals that reference 25X1,
to cesh m should not be & m tien, ,

6. I wvill advise you on the Beard's recoemended sction after
its k Anguat mesting.

/%
B, L. Bnervan
Depmty Dirvecter
for Support
‘thmm sheve, C- ..__,1,,_ | Exch;degﬁ?? ?nn?IJ;t;tgatlcf;
SA-DD/S:RBJH/ms (28 July 65) ViestAng - destticin Y

Distrihmtlens For Release 2002/08/15 : CIA RDP84-00730RIDD LD AeZg Atts
Orig & 1 - Addressee, w/Atts (DD/S 65-3495) 1 - Sepior Tra.‘l.niag ofres
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. 26 JUL 1355

MEMORANIUM FOR: Members of CIA Honor and Merit Awards Board
25;k1 - SUBJEC? - 1 Proposed '

T 1. ‘Although I have not yet heard from all of the Board members R
_eoncerning their comments on our proposed revision of [ |Ihave - .- bpyx1
| received the response of the DD/P member. With one exception, I per- =~ .
- sonally resct so favorably to the editorial end conceptuel adjustwents :
proposed that I have made up new drafts of HR[__  |showing both the ="~ D5XA1
fomrtextmdthepmposedmwlmsuagemdfomt. e -

Be Imaandingwemhnoardmanberac@yotthzsmdrm
‘together with & copy of the original dvaft which you now have under - _ v
consideration. I wish to make the revision of HR[ |an Agenda item - P5X1

for-gemeating of the Bomrd on Wednesday, & August, at 2 p.i., in Roos
S-E~C2.

3. You WAll note that the major change proposed by the PD/P mem~
ber is the reclassiflication of the Certificate of Zxcepticnal Bervice
as 8 "Bervice Awvard" rather than a "Va.lor Awerd,”

k. The other major proposed changs 1s the deletion from the regu-
lation of any reference to cash awerda. This proposal was accompanied
by the comnent that so doing would not "prevent any Deputy Director ,
from recommending to the DCI that & cash poayment accompany any of the
honor awards.”" Personally, 1 4o not think that we should delete the
provision for cash awards if there is any possibility that such cash
awvards might be sppropriate with any of tha Agency awards. I would
tharefore favor the retentlon of the czsh avard provision at an appros-
priate ple,ca in the revised DD/P versiocn.

p T

/s/  OFTe SRR L 5

Emett D, Echols
Director of Persommel

Attachmentat 2}
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SECTION VI: AWARDS

37. HONOR AND MERIT AWARDS
a. GENERAL . .
(1) ALl employees and other persons officially affiliated with the

Central Intelligence Agency are eligible for the CIA Honor and .
‘Merij; Awards described in subﬁaragraph b, below. These awardss;
give particular recognition for the performance of personal deeds
‘of valor, for #)4# singulerly important contributions to the national
»iﬁtelligenbe effort, and for meritorious performance. ‘The national
avards mentioned in subparagr;ph ¢, below, are also available in
recognition of services for which Agency awards mey not be conside
ered fully adequate or appropriate. While all levels of Agency. |
lactivity are urged to give immediste personal epprobation in the
form of oral congratulations or letters of ‘comendation when acts . !
of'unusué.l merit or achievement are performed, no Ay formal
- recognition p:éogram may be established Firddétéd vy an Agency
component without the approval of the Director of Personnel.'fféﬂjffﬂ.
| FAYHRE FOOIIRALIRR LY EHE HERSE AAd YHRLE FidAdR Bodid)
5 (2)_‘ Although the security factors present in many WHfZd 7_‘){;{ ERDpH Lty
AAAAA#L Bf Agency activities may 1limit DAY LLE foms of public
recognition, these fAf awards are administered so that outstanding

b e e en o

. performance may be recognized in a manner consistent with Agency

security practices and cover consideré.tions.

GROUP 1 : o
EXCLUDID FROM AUTOMATIC DOWNGRADING :

B ; R N o CONF[D.,EN,T|AL ) AND DECLASSIFICATION

- iXeRo "EWO © el XERC
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(1) VALOR AWARDS

proved For Release 200208 !%ﬁﬁlﬂu-oonomowz

CIA HONOR AND MERIT AWARDS

(2) The Distinguished Intélligence Cross (figur; 1) may be avarded-
RIS 10 £ BEYESR SRLLELAITY HEL1TLA1AA WHIHE 28] tor o
voluntary act or series of acts of heroism, involving the

n'acceptance of existing dangers with comspicuous fortitude and '
. exemplary courage.. ,

(b) . ‘The Intelligence Star (figure 3) may be awarded guty 1§ £ Pl
BEEARIATILY FHILIAYAA P 1K 2or on oct or acts of herotem
performed in the face of existing dangers with praiseworthy

fortitude and exemplary cournge

(2) PERFORMANCE AWARDS

(2) The Distinguished Intelligence Medal (figure 2) may bde awafded»
IS 16 £ BEFAPR AILIFLKLIY KELLTLARSA K $2A for performance.
of outstanding services or for achievement of a distinetly
exceptional nature in a duty of responsibillity, the results of
which constitute g ﬁajor contribution to the mission of CIA.

(b) The Intelligence Medal of Merit (figure %) may be avarded ﬁyw

1 K RO HLLELAIRY AEE1ILARAA HARK $2A) o the performance

of an especially meritorious service, or act, or achievement

conspicuously above normal dutles requiring a high degree of
initlative and extra effort which have contributed torthe
accomplishment of the mission of CIA. |

(c) A Certificate of Distinction mey be awarded PrIS 14 £ Hdddf
PRTIATIY PETILIALAL #1FK 1A tor eustained superior perfarmance
of duty of high value or a significant single act of apecinl |

mcrit
2

”“"*‘”’“""f _ ’""“CC)DJFH)ETQTHQ[“‘—’

i
q
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(2) ‘A Certificate of Merit may 'b‘c averded FLF £4 £ PeEAAE

BLELEIAITS AAELTLALAS #IEE #IK for sustained superior

perfomance of duty or a signii‘icant single act of mexrit.

ORIy |
BAR A VB 18 BI000 WY RAHSANS AP BF VR IE NS
14 IAHAHARAIL 148 Bk ARV 1H 440K 4404 16 W4 41 106
TIRHFALIRE HF 1HE MARSE Fd VEETE IHNA BOAHE)

;}omem

Tormerly parae’

par. b(1)(c)

a(z)

‘Revised by FR3

to be consistoant
with DD/P's version.

0
,
|

!
'
1
1

(a)

(v)

(c)

'_ ggl- LEddT? g SERVICE AWARDS

The Certificate of Exceptional Service mey be awarded gty #¢

K BRI SELIFLATEY FETLLLAYAL AR #YA to Agency employees

_ for'effec‘cive performance of duty while scﬁing under condltions

of hazard or extreme hardship.

PIK FHHHIRH KERRA iLIRIHRR A¥ FLLEIVIE 1 ThhEK Length

of Service certificates are awvarded to Agency ecmployees after-

ten years of honorable service with CIA and after five additional
years of gervice. DPresentation ceremonies are held during' veptem=~
ber of eaciq» 'year. |

Federal service retirement certificates, which certify to the
total number of years an individual has served in the Federsl)
Goveroment, 'aJ:e awarded to CIA employees upon retirement from

Govermment service.

c. NATIONAL AWARDS

(1) The National 3ecurity Medal (figure 5) may be awarded to any person

who has made an outstanding contribution to the national intelligence:

effort. This contribution may consist of either exceptionally'

meritorious service performed in a position of high responsibility

3
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or an act of valor requiring pcréonal courage of a high degree and,
complete disregord of personal safety.

(2) on reques’c, the Director oi’ Personnel will furnish criteria for the

other Presidential awards/; fYff ffd the Presidential Medel of Freedom

which may be awarded to any individual; and the President's Award

for Distinguished Federsal Civilian Service 2. Which may be award.ed to

b A five Goverrment employees per year. o ,
AWARDS BY OTHER DEPARTMENTS OR AGENCIES. [ﬁo change except correcting
subpara;graph reference./ |
AWARDS BY COVER FACILITIES. [Fo change except correcting subparagraph
i":efefences A o '

FOREICN AWARDS. See [ |Foreign Awards, Decorations, and Girts.

ADMINISTRATION |

(1) The Honor and Mérif Avwards Program is conducted under the genersl
Jurisdiction of the Deputy Director for Support. _

(2) The Director olf'Personnel shall budget for and authorize payments
by the Director ‘of Finence of expen‘ses. in connection with the
Honor and Mérit Awards Prograom.

HONOR AND MERIT AWARDS BOARD

(1) The Honor and Merit Awards Board administers the Honor and Merit'
Avards Progrem. The Boord consists of six voting members or their
alternates, including the Director of Personnel who is permanent
Chairman. A quorum shall consist of four voting members or their
alternates. The Executive Director-Comptroller and the four Deputy
Directprs each appoint one': member and oné alternate to serve on 'the

Board. A Recorder to the Board is eppointed by the Chailrmen, and a
L

. CONFIDENTIAL T
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(2)

> -

Security Adviser is appointed by the Director o: Security. The
Office of Personnel shall f’\n'n.isli an Bxecutive Se;retuw'to rrovide
administrative auppc:;rt to the .Board.
The Boa:cd shall be responsible for:
(a) Déveloping standards for Honor and Merit Awards;
(b) Reviewing and preparing recommendations to the Director ocf>
' Céntral Intelligence on'mominations for Honor and Merif i
~ Awards; and | ‘ '
‘(c‘:) R ¢ obbdhd{¥d Esteblishing procedures to ensure that each Honor |

or Merit Award is presented In accordance with security ;‘equire-, .

ments.

4/ 1. PROCEDURES

(1) Nominations for awards (except length of Service Awards) may be

T ’ 7 CONFIDENTIAL

initiated by any CIA employee by the submission in duplicate of

 Form 600, Recormendation for Honor or Merit Award (figure 6).

(Forms are availuble from the Recorder or the Secretariat, Honor

end Merit Awards Board, and are also stocked in Agency supply rooms.)

Nominations shall be transmitted to the Secretariat, Honor and
Merit Avards Board, through the Operating Official and the Deputy
Director or Head of the Independent Office concerned. The Deputy
Director or the Head of the _Indepcndent Office, as appropriate, will

-forward the nomination to the Board with or without a recommendation.

If the individual being recommended for an awerd is ﬁnde.r the Jjuris~

diction of a Deputy Director or & Head of an Independent Office who

- does not have Jurisdiction over the nominee's Career Service 3 thc

noninstion shall be forwarded to both of the officials concerned.
5 .

Approved For Release Z00/08/T5 T CIA-RDPSA-80780R0009000400ZT=2* "

i

»

XER
cor



3

b
4
1
b e
1 XERO
I conry

Approved For Relea&%&fomgNH-RJP&-OWSORoo'0900040027-2'

PERSONNEL . = - ‘ .

-

Any additional data in Justification of the proposed award ghowld

be attached to the fann. _

(2) Eech recamnendation considered favorably by the Board shall be sent
to th:ibirector of Central Intelligence for approval or disapproval.
The Reéorder to the Board shsall inform the Operating Officiel and
tﬁe Deputy Director(s) or the Head(s) of the Independent Office(s)
concernedrof the decision of the Director. When a recommendation is |

~ not favorably consldered by the Board, the Recorder shall so notify
. - the officials concerned.

¥/ J. SPECIAL PROVISIONS no change
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. _ _ SECTION VI: - AWARDS , , - , -
37. HONOR AND MERIT AWARDS _ ' o S § i
a. GEETERAL | | E
(1) All employees and other persons officially effiliated with the
Central Intelligence Agency are eligible for the CIA Honor,and_
: Merit"Awgrds described in subparagraph b, below. These awa;?s"
glve parficuiar recognition for the performance of personal deédé

© o of valor, for other singularly Important contributions to the

national 1ntelligcnce effort, and for mexritorious performance.

;4 The national awards mentioned in subparagraph é, below, are also

| avallable in recognition of services for which‘Agency avards may
not be considered fully adequate or appropriate. While all levels

of Agency activity are urged to’give immediate rersonal approbae’

tion in the form of oral congratulations or letters of commenda-

b c tion when acts of unusual merit or achievement are performed,

any formal reéognition program conducted by an Agency component -
requires advance coordination with the Honor and Merit Awards

Board.

(2} While the snonymity demanded by Agency activities may limit publie

' forms of recognition, the swards are administered so thet out-
standing performance may be recognized in a manner consistent

with Agen;y sécurity practices end cover considerations.

b. CIA HONOR AND MERIT AWARD3
(1) VALOR AWARDS E | Lo
{1} (&) The Distinguished Intelligence Cross (figure 1) may be awarded

only to a person offlicially affiliated with CIA, for a

S - _GeO-N-F-I-D-EWeT-1-A°L T ey

I xEro| . - {XERO . XERO | . } XERT
. copy jcopy ! Cone! C e con
e, .. ‘v Fi

APProved For Release-2002/08/15 T CIA-RDP 8420078 0009000’4‘00‘2‘1""2‘:




X—l:'R‘C; e ‘ . xEﬂQg‘ ()Sgge|
- Yk{ Approved For M@eas P0ap/o8/15 " TIA- RDP84 W?S(ﬁ;oo

Approved For Releas%Zg_q@IPS_lr 5 ;P-!ﬁﬁ[}- E_ 00780R000900040027 2
voluntary act or series of‘ ects of heroism, involving the
acceptance of existing dengers with consplcuous fortitute _

‘end exemplary couresge.

[3) (b) The Intelligence Star (figure 3) may be awarded only to a person
officlally affiliated with CIA for an sct or acts of herocism
rerformed in the face of existing dangers with praisewortw_

ﬁ fortitude and exemplary courage.

(e) The. Certificate of Exceptional Service may be avarded only to

& person officially affiliated with CIA for perfommance of

duty while serving under conditions of hazard or extreme hard- -

ship.
{2) FERFORMANCE AWARDS

(#) (2) The Distinguished Intelligence Medal (figure 2) may be awarded
only to e.‘ Person officlally affiliated with CIA for performance
of outstending services or for achievement of s distinctly

’ exceptional nature in a duty of responsibility, the results
of which éonstitute a major contribution to the mission of CIA.

) (») The Intelligence Medal of Merit (figure 4) may be awarded only
to a person officially affilisted with CIA, for the performance
of an especially meritorious service, or act, or achievement

conspicuously above normal duties requiring a high degﬁe of

‘:Lnitiative and extra effort which have contridbuted to the

accomplishment of the mission of CTA.

- [8) (c) A Certificate of VE#LE Y Distinction may be awarded onlf

to a person officially affiliated with CIA for sustained .’

superior performance f#f géf¥i¢¢ of duty of high value or a
_ 5 _
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[] (d4) A Certificate of Merit may be awarded only to & person

officially affiliated with CIA for sustained superior perfor-
ma.nce. of duty or a significant single act of merit. #id ffy

¥¢ ####ﬁ#d YF A APTAE ¢ HLAH

_(___)_ CASH AWARDS

Cash Awards up to '§5)ooo may accompany any of the four awards

for performance, the sum recommended in each case to be at the

'discretion _c_x_r; the Honor and Merit Awards Board.

c. NATIONAL AVWARDS

(1)

(2)

(per 0GC)

The National Security Medal (figure 5) may be awarded to any person

who has made an outstending contribution to the nationel intelligence

effort. This contribution may consist of either exceptionsally

meritorious s.ervice performed in = positibn of high responaibility '

or an act of valor requiring personal courage of a high degree and
complete disregard of personal safety.

On reéuest » the Director of Personnel will furnish criteria for;
Presidential awaids » such as the Presidential Medal of Freedom
which ‘may be awarded to any individual, and the President's

Award for Distinguished Federal Civilian Service which may be
awarded to any ¢ipfdéy Govermment employee. |

d. LENGTH OF SERVICE AWARDS

(l)

x:nof
coryY ;

CIA Service. Agency employees are eligible for length of service

certifica‘ces aftexr ten years of honorable service with CIA and’
3
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efter each five sdditional years.of service. Presentation cere- L !

monles are held during September of each year.

(2) Fed_ca_ra:l Service. CIA employees, upon retirement from Government
service, are eligible for a retireﬁzent certificate which certifies
to the total number of years the individual has served in the
Federal Govermment. | .

o e. AWARDS BY OTHER DEPARTMENTS OR AGENCIES. [L\_fo chonge except correctihg

subporagraph reference 7 . i

f. AWARDS BY COVER FACILITIES. /No chenge except correcting subparagraph

: references __7 |

25*1 ‘ g. FOREIGN AWARDS. See |:| Forcign Averds, Decorations, end Gifts.

| h. ADMINISTRATION o o - o

(1) The ﬁonor ala.nd Merit Awards Program is conducted under the general ' ‘
Jurisdictlon of the Deputy Director for Support

(2) The Director of Personnel shall budget for and authorize pay-

ments by the Director of Finance of expenses in connection with

! - the Honor and Merit Awards Program.

1. HONOR AND MERIT AWARDS BOARD

(1) The Honor and Merit Awards Board administers the Honor and Merit
: ' Awards Program. The Boaxrd consists of six voting members or
their alternates, including the Director of Personnel whe is “ . o

rermanent Chalrman. A gquorum shall consist of four voting members:

or their alternates. The Executive Director-Comptroller and the
four Deputy Directors eaqh‘;'appoint one mcmber and one alternmate to
serve on the Board. A Recorder to the Board is‘appointed by the o s

Cheirman, and a Security Adviser is appointed by the Director of

N . e - h

i — A o |
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Security. The Office of Personnel shall furnish en Executive
Secreta.ry to provide edmix;istraf::lve support to the Board.

(2) The Board shall be .fesponsible for:
(a) Developing standards for Honor and Merit Awerds; »
(b) Reviewing end preparing récoumendations to the Director of

Central Intelligence on nominations for Honor dnd Merit
"Award._s; and | -
- (¢) Recommending procedures io ensure that each Honor or Mei‘it

Avard is Presented in accordance with security requirements.

J. PROCEDURES

';(1) Nominations for awards (except-Length of Service Awards) may be
initiated by any CIA employee by the submission in duplicate o
of Form 600, Recommendation for Honor or Merit Award (figure 6). |
(Forms are avaiilaible from the Secretariat, Honor and Merit Awards . o
Board.) Nominations shall be transmitted to the Secretariat,

Honor and Merit Awards Board, through the Operating Official and

the Deputy Director or Head of the Independent Office concerned. 7
The Deputy Director or the Head of the Independent Office, as

appropriate, will forward the nomination to the Board with or with-

out a recommendation. If the individual being recommended for an
! | evard is under the Jurisdiction of a Deputy Director or a Head of
| an Independent Office who does not have jurisdiction over the nominee's
Career Service, the nomination shall be forwarded to both of the ‘. ,
officlals concerned. -Any_additional dats Iin Justification of the

proposed award should bé attached to the fomm.
5
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(2) Each recommendation consid:ared. favorably by the Board shall be
sent to the Director of Central Intelligence for approvel or
disapizroval. The Recorder to the Board shall inform the Opera-

ting Officiel and the Deputy Director(s) or the Head(s) of the

Indcpendent Office(s) concerned of the decision of the Director.

' When a recommendation is not_févorably considered by the Board,
the Recorder shall so notifyy the officisls concerned. _ \

k., SPECIAL PROVISIONS No change.
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